CyuacHi npobsieMu npagoeoz2o, eKOHOMIYHO20 Ma coYianbHO20 PO38UMKY depicasu

CBOTO MicsiLifl y 4aci i mpocTopi, BOHA KaHaJl mepe/iadi icCTOpUYHOTO AO0CBiAly, HEBil EMHOIO CKJIa-
JloBoM0 ieHTUdiKaLil 0co6HCcTOCTI, conjiaibHOI rpyny, Hauii» [2, c. 44]. lo TEeMaTU4YHOTO MJIaHY
OCBITHBOT'O KOMIIOHEHTA BKJIKOYAIOThCA HE TiJIbKH COILlia/IbHO-eKOHOMIYHa Ta NOJIITHYHA icTo-
pif, a icTopiss MEHTAJIbHOCTI, CBIZJOMOCTI, KyJIbTYPH i TOBCAKAEHHOTO XXUTTH. BigMiTHMO, 1110 B
paMKax OCBiTHiX KOMIIOHEHTIB 060B’I3KOBOT0 LIMKJIy PO3IJVIAHYTH YCi aCeKTH IJ106aJbHOI0
MDXKUMBIJI3al[iiHOTO MPOTHUCTOSIHHS HEMOXKJIUBO. 37100yBaui cnenianbHocTi 032 IcTopis Ta ap-
X€0JIOTifl MPOTAroM KiJIbKOX POKIiB JI€MOHCTPYIOTh 3alliKaBJeHiCTb BUOIPKOBHMHU OCBITHIMH
KOMIIOHEHTaMH , Jile pO3KPUBA€ETbLCA 3a3HayeHa TeMaTUKa: «MiXXKHapoJHI eKOHOMIi4Hi BijHO-
cuHU», «IcTopis 06’eHaHOI EBpoNU: Bij ciiBTOBapUCTB J10 EC», «IcTopis nuBinizanin», «Icto-
pis MOBCAKAEHHOCTI eBponelcbkoro HoBoro yacy», «lIlosiTuka 36epekeHHs iCTOpPHUYHOI
nam’aTi», «[IpaBasa4i guHactii EBponu», «My3ei Ykpainu Ta cBiTy», « JUCU€HTCbKUU pyX B
YkpaiHi Ta €Bpomni» Ta iH.

TakuM 4MHOM, BUBYEHHS BCeCBITHBOI icTopil 3400yBayamMu cneniaabHocTi 032 IcTopis
Ta apXxeoJiorisi noTpebye yZ0CKOHAIEHHS 3MiCTOBHOT'O HAalIOBHEHHSI OCBITHIX KOMIIOHEHTIB 3
BCECBITHBOI icTOpii, 30KpeMa, nepexoAy Bif, KpaiHO3HABYOrO 0 I[MBiJi3aliliHOro Ta NpobJe-
MHO-OPIEHTOBAHOIO MiAXOAY.
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COLIIAJTbHUM 3AXUCT NOJIIIEAChKUX Y 3APYBDKHHX KPATHAX

B po60Ti po3ryisiHyTO AOTPUMAaHHS MpPaB MOJiLEeUCbKUX BiJIMOBIAHO 0 EBpomneichbKoi
KOHBeHIIii 3 MpaB JIIOJVMHY i 0CHOBONOJIOXKHUX CBOOO/ Ta EBponelicbkoro Kogekcy nosinence-
KOl eTUKHU. BU3Ha4yeHo, 1110 NpaniBHUKU IPAaBOOXOPOHHUX OPraHiB IOBHOK MipOK KOPUCTY-
I0TbCA CBOIMHU I'POMaJAHCBKMMU Ta NOJITUYHUMU [IPaBaMU, 4K 1 iHLLII FpOMaJaHU CyCIiJIbCTBA.
JlokazaHo, 110 collia/IbHUM 3aXUCT NMOJIiEeNChbKUX € BXKJIMBOIO IP06JIEMOIO, OCKIJIbKY ePeKTH-
BHA CHCTEeMaA COLiaJIbHOTO 3aXUCTY BILJIMBAE HA Pe3yJbTaTUBHICTb Jil/IbHOCTI, pO3BUTOK CyC-
HiJIbCTBA Ta HOro cTabibHICTh. [[poaHai3oBaHO MUTAHHS CUCTEMHU COLia/IbHOT'0 3aXUCTY Mpa-
BOOXOPOHLIB y AesKHX 3apyOi>KHUX KpalHax: OoMJiaTa npalji, coljia/ibHe, MeJUYHE Ta NeHCiliHe
CTpaxyBaHH4, MJIbI'M Ta COLjiaJ/IbHI BUILJIATH.

According to the European Convention of Human Rights and Policing police officers and
other law enforcement officials fully enjoy their rights. The Council of Europe Code of Police
Ethics also contains several provisions concerning the rights of police personnel including a
statement that police officers enjoy the same civil and political rights as other citizens. Re-
strictions to these rights may only be made when they are necessary for the exercise of the
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functions of the police in a democratic society. In accordance with the law, and in conformity
with the European Convention on Human Rights police officers should fully enjoy social and
economic rights including the formation of representative organizations, and receive adequate
remuneration and social protection [1, p. 112].

The right to protection from ill-founded allegations should be incorporated into domestic
legal systems to ensure adequate protection for police officers. Police officers enjoy the right to
freedom of association. This includes the right to form and join trade unions and other repre-
sentative associations. Any interference with these rights must have a specific justification,
which must be in accordance with the law and must be related to the specific nature of the
police service in the country concerned. It is not sufficient to provide a generic rationale for any
restriction.

The European Court of Human Rights stated that police officers owe a special duty of loyalty,
reserve, and discretion. The expression of political opinions by police officers and police repre-
sentative associations can be interfered with if it is ‘aimed at ensuring respect for the requirement
that police officers should act in an impartial manner when expressing their views so that their
reliability and trustworthiness in the eyes of the public be maintained.” Many European countries
prevent police officers from taking an active part in politics. The reason for this is to ensure that the
police are seen as politically neutral as they are at the service of the State.

Becoming a police officer gives the person the power to make difference in the community
and helps reduce crime and provide a reassuring presence, making life safer and happier for
the people the policemen serve. When the persons join the police, they will develop both per-
sonally and professionally through the training they receive, they will end up with skills for life
that will serve them well as their career progress.

Some foreign countries pay great attention to social security for public officials. Salaries
are increased every year. It depends on police officers’ experience, their capabilities, and the
conditions they work in. Law enforcement officials in Austria pay growth depends partly on
the rank. In Finland, the right to social security is one of the basic rights of every citizen. The
system of social security in Finland is called “Scandinavian model”. Its main features are the
principle of universality, financing through high taxation, equal treatment of all people, and a
high level of social benefits.

The salary in Italy and Spain for law enforcement personnel is only 40% of the total em-
ployee income. Other social benefits up to 50% of the salary depend on the place of residence,
family status, professional experience, and other factors. The remaining 10% is due to special
conditions of service or specialty [2, p.117].

From the outset, policemen earn while they learn. The basic starting salary for officers in
the United Kingdom is between £23,556 and £26,682 depending on qualifications and experi-
ence. Police officers who have not reached the top of their pay scale receive annual incremental
pay of at least 2%, and often 4-6%, depending on rank and experience, subject to satisfactory
performance. A constable will typically reach the top of their pay scale in within 7 years and
will receive a salary of £43,032 [3].

There is a generous defined benefit pension, including the option to retire at 60 and heav-
ily discounted private healthcare via the Police Mutual discretionary healthcare scheme. Annual
leave ranges from 22 days in addition to public holidays. Police officers also get generous ma-
ternity and paternity leave. A wide range of discounts are offered by retailers, restaurants, and
other businesses to police workers.

Conclusion. Developed foreign countries have formed a positive practice of social policy
regarding he social protection of police officers: wages, social insurance, including medical in-
surance, pension, allowances, and social payments to police officers. Such experience needs fur-
ther study. Foreign experience in social security system regarding police officers should be con-
sidered in police reform in Ukraine, but some aspects can be used only under certain conditions.
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Osiena IOpiisHa CALIIYPIHA,

dokmop ginocodii,

3acmynHuk dekaHa ¢pakysabmemy Ne 2

XapkiecbKo20 HAYioHA/bHO20 YHI8epcumemy 6HympIiwHix cnpae

BUKJIAJAHHA TEHJEPHOI TEMATUKU:
META, 3ABAAHHA, IIEPEBATH TA IIPOBJIEMHI 30HH

OcTaHHIM 4YacOM OCHOBHMM 3aBJaHHSIM Cy4acCHOI BHILOI IKOJIM € MiAroTOBKa KBaJipiko-
BaHUX (axiBLiB LIJIAXOM 3a6e3MeYyeHHs YMOB, 1110 BiZiOBial0Th CTaHAApPTaM BUILOI OCBITH,
3a0e3Me4yl0Th 3100y TTS 0C06aMU SAKICHOI BULOI OCBITU Ta CHPUSIOTh 3aCBOEHHIO He TIJIbKU
dbaxoBUX 3HaHb, ajie i HOBUX 3HAaHb NPO IVIMOWHHI 3aKOHOMIPHOCTi 30BHILIHBOTO i BHYTpIlll-
HBOTO CBITY JIOJWHM, 3HAaHHS, AKe HAIOBHEHO I'YMaHITApHUMMU Ta 3araJIbHOJIIOACbKUMU 1[iH-
HOCTSIMU i 03B0JIsI€ PaxiBI[l0 He NPOCTO BOJIOAITH PaxOBUMHU YMIHHSAMMH, ajie ¥ IPpU bOMY pO-
3yMIiTH CBOE LIUPOKE colliaJibHe i KyJbTYpHE OTOYEHHS, OYTH 3JaTHUM [0 TPOMASHCHKOI,
NPOCBITHULBKOI i KyJIbTYPHOI AiAJIbHOCTI.

Y 1bOMy KOHTEKCTI 3pOCTa€ BaXKJIUBICTD JiAJIbHOCTI YHIBEPCUTETIB, CHPSAMOBAHOI Ha PO-
3po6Ky Ta peasisalilo MOJITUKU 3abe3nedYeHHs1 PiBHUX NpaB Ta MOXJUBOCTeH. [Ipyu npomy
HJleTbCs NP0 BUKOHAHHSA KOMILJIEKCY 3aB/laHb: BiJl HAYKOBUX J10CJiAKeHb i OpMyBaHHS I'eH-
JlepHOl KyJIbTYPU B YHIBEPCHUTETCbKOMY CepeloBULL 0 PO3POOKU CTpaTerid Ta MOJITHK,
CIpsSIMOBAHUX Ha CTBOPEHHS PiBHONPABHOI0 Ta 6€31Me4YHOro cepe/0BUILA /1 3/,00yBaviB BU-
moi ocBiTH. lle Moxe BK/IIOYAaTHU B cebe CTBOPEHHS MeXaHi3MiB NiITPUMKH, pO3POOKY OCBITHIX
nporpaM Ta HaBYaJIbHUX IJIaHIB 3 KOXKHOI Cllelia/IbHOCTI, CIPSIMOBAaHUX Ha 3an00iraHHs reH-
JIEpHUX CTEPEOTHUIIIB Ta AUCKPUMIHAL|L

BignoBigHo o nyHkTy 15 yacTuHu mepiuoi craTtti 62 3akoHy Ykpainu «[Ipo Buiyy
OCBiTY» 3/100yBayi BM1101 OCBITH MalOTh IpaBO Ha BUOIp HaBUYaJIbHUX JUCLMILIIH y MexaX, Ie-
penbadyeHUX BiJIMOBi/IHOIO OCBITHBOIO MPOrpaMo0 Ta HABYaJbHUM IIJIAaHOM, B 00Cs3i, 1110 cTa-
HOBUTD He MeHII sIK 25 BiICOTKiB 3ara/ibHoi KiibkocTi KpeauTiB EKTC, nepeabaueHux A4 Aa-
Horo piBHA BUILOI ocBiTH. [Ipu boMy 3106yBayi NeBHOr0 piBHSA BUILOI OCBITHM MalOTh MPaBO
BUOHPATH HaBYaJIbHI JUCHHUILIIHY, L]0 IPONOHYIOTHCA /JiS iHIIUX PiBHIB BULO1 OCBITH, 3a M10-
ro/P)KEeHHSIM 3 KepiBHUKOM BiZinoBifHOro pakynbTeTy uu nigpo3zaiay [1]. e cnpusie epekTus-
HOMY BUKOPHUCTaHHIO MOxnBocTel 3B0, 3a/10B0OJIEHHIO 0COOUCTUX iHTEepeciB 300yBaya, /J10-
3BOJISIE 3aNIPOBA/I)KyBaTH CHelliaizalii B Mexxax 6a30Boi cneniaJibHOCTI 3 MeTO0 GOpMyBaHHS
$axoBUX KOMNETEHTHOCTEMN 3/100yBaya BiiMOBiHO /10 BUMOT PHUHKY Mpalii.

Jis ycnimHOro BUKOHaHHSA 1jiel Micil 70 ocBiTHbO-podeciiHOI TporpamMu 3a nepluuM
(6akasiaBpCbKKM) piBHEM BUII0I1 OCBITH Mi/IrOTOBKU (axiBIliB OCBITHBOI'O CTYyIEeHI0 6aKaslaBpa
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