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— OLIIHKY piBHSI MOLIMPEHHS B YKpaiHi 3JI0OUMHHOCTI, 110 Ma€ TpaHC-
Hal[iOHAJIbHUI XapaKTep, i 3arpo3u 3JI0UMHHOI AisJIbHOCTI rpoMafsiH YK-
paiHu 3a KOpAOHOM. [2, ¢.56-59].

Ha mificTaBi BUIIEBUK/IaIEHOTO, MOXKHA 3pOOUTH BUCHOBOK, 110 [HTep-
T10J1 - YHiKaJIbHA, EAMHA Mi>KHAapO/{Ha OpraHisaliid, Apyra 3a YACeJbHICTIO -
cnist OOH, 1o npuiiMae 6e3nocepeiHIO MPAKTUYHY y4acThb Y NONepe/PKeHHi i
NpUAYLIEHHI KMDKHAPOAHOI 3JI0Y4MHHOCTI». [HTEpII0JI TI0BaXKa€e HALliOHAJIbHI
CyBEPEHITETH i 60PETHCS TUTBKY 3 3araTbHOKPUMIHAIBHUMHE 3JI09MHaMH [1].
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GENDER TOLERANCE AS AN ALTERNATIVE TO GENDER
DISCRIMINATION

«Gender is a social construct which asserts that the expectations, capa-
bilities and responsibilities of men and women are not always biologically
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determined» [1, p. 2]. Gender tolerance is a rejection of gender stereotypes,
arespect and acceptance of various forms of self-expression and manifesta-
tion of the human individuality of men and women. It is a permanent ideo-
logical process based on producing equitable values. The mechanisms of
forming the gender tolerance are based on an axiological dimension that has
ahumane and egalitarian content. Theoretical and methodological approach
reveals the axiological properties of the tolerant gender behavior and helps
prove the connection between the motivation of gender behavior and the
axiological dimensions of human consciousness. Gender tolerance is a type
of tolerance based on the different axiological and world view criteria in-
cluding equality, respect, and humanity. Gender equality or discrimination
is constructed in a particular society based on values. The genesis of toler-
ance is possible on the basis of such intentions of human consciousness as
respect, understanding, dignity, solidarity, equality, and responsibility.

Gender discrimination is opposite to gender tolerance, which is pos-
sible in the progressive, successful and liberal societies that respect the
rights and freedoms of all people regardless of biological, racial, ideologi-
cal, religious or other identities.

Gender tolerance is a form of tolerance which implies an impartial
and objective treatment of a person to an opposite sex and respect for
him/her as equal in opportunities and abilities. Gender tolerance implies
the freedom of a person to choose any identification and freedom of action.
Freedom should not be limited to certain gender stereotypes and preju-
dices about rights and obligations. Gender tolerance is based on the values
of respect, human freedom, equality, empathy.

Reasons of gender intolerance are gender prejudgment and as its con-
sequence sexism and gender discrimination that arise from the subjective
stereotype attributing the opposite sex the defects, shortcomings, negative
qualities, abilities and character traits in the context of femininity and mas-
culinity.

Gender discrimination at the ideological level involves the idea of dom-
inance and the advantages of one gender over another, as higher and lower,
successful or unsuccessful, progressive or regressive, spiritual or spiritually
deprived. Gender discrimination is initiated at the worldview level because
gender stereotypes spread within the outlook, directing a representative
of a particular gender to achieving certain life goals and values.

Conservative cultural trends and the superiority of masculinity as a
more desirable pattern of behavior are based on theories of innate abilities
of a person; transcendental concepts of the origin of man. Such ideological
phenomena are characteristic mainly for class; caste; and socially-strati-
fied societies. In these societies the ideas of the need for certain privileges
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and the recognition of the superiority of the rights of one social group over
another, or of the male sex above the female one, are grounded. Recogni-
tion of biological or transcendental reasons for gender differences, the in-
terpretation of a gender problem in the context of its objective and inde-
pendent factors of a person and society influences the formation of recog-
nizing the gender inequality according to the nature of the gender. The the-
ory of biological determinism is the basis for the domination of masculin-
ity in a particular society. These theories contribute to justifying the exist-
ence of gender inequality. On the basis of the biological factor they attrib-
ute to the sexes precisely the psychological and social qualities that are
supposedly derived from biological factors, and therefore, in no way and
under no circumstances can they be acquired by representatives of an-
other sex because of their biological origin.

«Factors that mediate gender differences often depend on the fea-
tures of the situation» [2, p. 565].

Mental and social in such a system of world outlook is a derivative of
the biological, and therefore the differences in the faculties, qualities and
talents of the genders will be primordial and a priori, and therefore, in
principle, unsolvable.

The following ideas are spreading at the level of outlook in the patri-
archal societies: parental and male authoritarianism; social inequality; so-
cial injustice; hierarchy of social groups; eliminating women from making
decisions; exploitation and discrimination on the grounds of sexual and
other characteristics.

The lack of egalitarianism in patriarchal and stratified societies af-
fects the spread of ideas that: from birth a person a priori belongs to a par-
ticular social group and is unable to leave it due to certain innate abilities;
women are not recognized as full-fledged, competent and equal members
of the patriarchal society, who may have the same moral, legal, social, and
professional status as men; women are not recognized as self-sufficient,
independent and autonomous subjects of social relations, which are
mostly necessary to maintain and provide intercession in exchange for un-
conditional submission by women. This attitude to women and their rights
is the basis of women's psychology formation: marginality, conformism,
dependence, and lack of freedom.

Patriarchy, in its wider definition, means the manifestation and insti-
tutionalization of male dominance over women and children in the family
and the extension of male dominance over women in society in general.
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A0 MUTAHHA 11010 OPUIUYHUX TAPAHTIH
I YAC 3AIMCHEHHSA MOJATKOBOI'O KOMIIPOMICY
TA IOJATKOBOI AMHICTIi B YKPAIHI

JlocnigpxeHHA OKpeMUX aclleKTiB TaKUX IHCTUTYTIB MPaBa, 1K NoJaT-
KOBUH KOMIPOMIC i IOJaTKOBA aMHICTifl Ma€ BaXKJIMBe NMPAaKTUUHE 3Ha-
YeHHS#, OCKIJIbKU J103BOJISIE Y3TOAWUTH IHTEPECH JEPKABH i JIATHUKIB 10-
JaTKiB. BUKOHaHHS AOMOBJIEHOCTEH, JOCATHYTHX IiJi Yac NOAAaTKOBOIO
KOMIIPOMICy Ta MOJATKOBOI aMHicTii, mOTpebye IPUANYHUX TapaHTil.
OTKe, BUBYEHHS CyTHOCTI Ta 0COBJMBOCTEN IOPUJAYHUX FApaHTIN npu
3/iMCHEHH] NOJAAaTKOBOTO KOMIIPOMICy Ta MOJAaTKOBOI aMHicTii Bij3Ha4a-
€TbCA AKTYAJIBHICTIO.

3aK0HOJABCTBOM, a caMe 1. 1 migpo3ainy 9-2 po3niny XX «Ilepexiani
noJsioxkeHHsA» [IK YkpalHu HaZlaHO BHM3Ha4veHHs MOJAATKOBOTO KOMIIPO-
Micy. lllogo nofaTkoBOI aMHiCTil, TO BU3HAaUYeHHs i CYyTHOCTI Ma€ Micle B
JOCJipKeHHAX Takux HaykoBLiB dak T. I'. T'osnosans, 1. B. llpuxonbko,
0. 0. Csabosko, Towo. [IpoaHasisyBaBIIM 3aKOHOAABCTBO Ta JOKTPUHA-
JIbHI PO3POOKHU CJIiJ| 3a3HAYUTH, 1[0 B PE3yJIbTATi JOCATHEHHS MOAATKO-
BOr'0 KOMIIPOMicCy y BCTAHOBJIEHOMY 3aKOHO/aBCTBOM MOPSAAKY NpUiiMa-
€ThCH pillleHHS PO Y3ro/PKeHHS POo3Mipy MOJAaTKOBOro 30008’ I3aHHS Ta
3BiJIbHEHHS IJIaATHUKa NMOJAATKIB BiJ, IOpUAWYHOL BiANOBiAa/JbHOCTI. A,
BHACJIIOK MOJATKOBOI aMHICTil BiZiOyBa€eTbCs Jierasisalisi KOIITIB, sIKi
OTpPUMaHi He3aKOHHUM LLIAXOM 3i CIJIATOI0 NMOJATKIB Ta 3Bi/IbHEHHAM
0CO0M Bif OPUAWYHOI BiANOBiAAIBHOCTI. 3ayBaXKUMO, 1[0 MOAATKOBUHI
KOMIIPOMIC 1 MOJaTKOBAa aMHICTIifA 3[IHCHIOIOTLCA y NMEeBHOMY NOPAAKY
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